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(PREETI SINGliV 
INTRODUCTION 
Since agriculture is the backDone of the Indian 
economy, greater and more productive participation of Women 
in agricultural and allied rural occupations should oe the 
major feature of any programme for increasing their 
integration in economic development. However, the promotion 
of their participation in urban non-agricultural occupation 
is equally important. 
The privileged position of women in the Vedic 
period was completely changed in the dark ages that followed 
The women was kept in bonds, solely a begetter of children 
and a housekeeper. Man in return provided her with 
protection and economic support. Thus her economic and 
social freedom became progressively jeopardised. 
Discrimination on the basis of sex became the 
order of the day. Repression started with the generall 
notion that certain characteristics were considered a 
monopoly of the male. She was even conditioned to look down 
on herself and submit herself to the acknowledged superiority 
of the male. She was led to underestimate her own potential 
and submit herself totally to the demands of her family. 
A social transformation is taking place today witn 
women breaking away from expecjied social tradition. Tne 
trend for women to look beyond their homes for 
self-expression is largely the outcome of progress in 
education, the Declaration and commemoration of the 
international women's year and the recognition, of the fact 
that women who form one half of society cannot De ignored. It 
has been realised that women have to be studied and 
understood if the whole society is to be understood and made 
to progress. 
Though the majority of women of free India still 
continue to be teachers and doctors, many others have been 
entering in increasing numbers into various kinds of 
occupation and professions that were larg-ely preserves of 
men. This rise in the number of educated women workers in 
unusal professions like those of an engineer, architect, 
accountant, auditors, and lawyer has been pointed out also by 
the Government of India's labour Bureau Publication WOMEN IN 
EMPLOYMENT, the reports of the planning commission and of the 
National Commission on labour (Karnik 1973:5) and other 
ministries. It is not only that their number has increased 
but they are found to be working effectively and successfully 
in practically all occupations and professions in almost all 
ranks^ (Sengupta 1960: Baig 1978). 
OCCUPATIONAL PROFILE OF EDUCATED WOMEN 
On going through the statistics and other 
available studies on educated employed women I found that 
(^ working women are •conoantrated in a few selected occupations 
and professions like that of school teacher, nurse, clerks 
and to some extent doctors. According to the statistical 
1.' Karnik, V.B., "Status of women's Economic and 
Employment Aspects, Paper read at a 
seminar on status of women held in 
Bombay 1993. 
2. Sengupta, A.K., "Women's domestic work and 
economic activity:Results from 
national sample survey." 
3. Tara Ali:, Baig : India's Women Power (New Delhi: 
S.Chand and Co. , 1978). 
profile of women in India in 1971, 51X of the degree-holder 
employed women and women technical personnel were school 
teachers and 28% were working in government organisations, 
presumably, in clerical and related jobs. The only 
prestigious profession in which they were found in a sizeable 
proportion is medicine (Ahmed 1979 and 1984: Government of 
India 1975). j 
In the occupation that are considered respectable 
and prestigious, they tend to be concentrated in the lowest 
ruTigs e.g. even while a large number of educated women are in 
the teaching profession, they are mostly school teachers and 
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fewer work in colleges and still fewer in universities 
(Ahmed 1976).) Their proportion is very low in medicine and 
extremely low'in the administrative & managerial jobs .'-This is 
so because they are not very ambitious and view their work 
only as an addition to their traditional role. Even with 
similar qualification women tend to earn less than men. They 
4. Ahmed, Karuna ,: Studies of Educated working women 
in India: Tends and Issues' 
Economic and political weekly, 14 
(n.33, 1979a) 
are entering into new occupations and professions, they 
continue to be concentrated in low-paid occupations. As such 
this occupational placement pattern has not changed radically 
(Ahmed, 1984). Before industrial revolution women had at all 
times played a very active part in the economic life of 
society, as they do in agricultural communities of this day. 
Their two roles, raising a family and doing economically 
productive work, were fused into one way of life, "Work at 
home". When industralization separated these two it was at 
first thought that women could carry on only one, namely, the 
family function. Now they have to prove that they can carry 
on both the functions at the same time^ though educational 
development, structural changes in the economy, urbanisation 
and wider opportunities for participation in the social 
process have accentuated inequalities in some cases and 
reduced them in others. Changes in the norms of behaviour 
and value-system also affect the status of different women 
differently. A typical example is traditionalism - moderni-
zation process. Traditional values were modelled on the 
5. "The Trishankus: Women in Professions in India," 
Sociological Bulletin 33 (n.l and 2, 1984). 
idooJ. behaviour pattern of the upper class of society. Which 
restricted women roles to the homes. Education or prosperity 
resulted in socially lower groups adopting tnese norms with 
view to enhance their status in the social hierarchy. Thus, 
modernization among these sections has an adverse rather than 
a favourable effect on the status of women. On the other 
hand, the middle castes or classes have abondoned some of 
these values under social and economic pressures. 
More and more educated women are participating in 
economic activity. This may be due to the economic need or by 
a more complex psychological situation in which tne desire 
for a higher standard of life, the need for company, the wish 
to be financially independent are some of the facts worth 
mentioning. Most men, used to a dominant role in the family, 
do not take kindly to these changes. 
So the development and changes In the area of education 
and employment have given rise to conflicts in other areas of 
social relationship. 
Women's status has generally been determined by the 
position of her husbniuJ or l';iiiilly aiul her 1 ml 1 vldu/i 1 
achievements are rarely considered. A wife of a wel 1-j:)! need 
man, enjoy a higher status than a woman who is highly 
educated or qualified and, competent. In other words, 
'ascribed status' dominated over 'achieved status' and this 
is very much a part of the total social system where 'Caste' 
and 'Class' overlapped in several ways. 
It must be admitted that the demands came half way to 
meet women. In our highly complex and diversifiec; economic 
structure there is scope for all sorts of natural gift, 
physical strength is no longer an essential pre-requisite for 
most jobs. Many operation formerly imposing great strain on 
the works are now performed by machines requiring the 
attendants skill rather than muscular force. Improved means 
of communication have helped to bridge the gulf between, home 
and work place and have also changed the attitude of 
employers. Scientific investigation carried out in the 
fields .of industrial psychology and personnel management, as 
well as in the sphere of production techniques, in order to 
discover the material and psychological conditions leading to 
highest productivity have highlighted the requirement of good 
relationship between labour force and management. This is a 
key for successfull production. 
Thus, the setting up, for participation in the process 
of economic production is much favourable to women today. 
Moreover, our society has begun to accept the fact that the 
women are in job to stay. 
A number of seminar, conferences and discussions, 
dwelling on various aspects of women's life are being held in 
order to focus attention on some of the problems involved in 
the process of economic development and change, ana to evolve 
ways and means to ameliorate them. 
In the chapter that follows, I have tried to cover tne 
working women's household work. It is widely known tnat 
women are not relieved from their household duties, wiien tliey 
take up remunerative work outside their home. Women, worKing 
anywhere outside their home are expected to be home-makers 
and are expected to looic after domestic cnoi^ es; her typical 
are those of a housewife and mother, and on that basis they 
would be discriminated against in spite of the fact that in 
theory she is allowed the most advanced legal and 
constitutional right of equality. 
Since the femtntne and professional role expectations 
are pictured by society as being mutually exclusive, one 
might think that women who are career-minded are not feminine, 
thus there is so much ambeivalece and disapproval facing 
women who wish to be gainfully employed. Thus inspite of the 
fact that women have a favourable attitude towards gainful 
employment, the attitude of society is obstructive. 
Third chapter deals with working women's economic 
role. This centers around three arguments :-
1. That women's economic subjugation or dependence leacls 
to exploitation and is a denial of social justice and 
human rights. 
2. That the development of a society re(|uire.s Lull 
participation by all sections of tiie population of 
women. 
(Keynote of the U.N. Declaration oti the elimination 
of discrimination against women). 
3. the modern trends in demographic and social changes 
e.g. rising age of marriage, smaller families, 
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urbanisation, migration, rising caste & standaras of 
living and calls for greater participation in 
decision making and introducing major changes in 
women's roles and responsibilities. 
Fourth chapter is about Role-Conflict, which is 
existing in several area of behavioural pattern due to the 
uneven level of development and changes in the social matrix. 
As role performance usually involves others as well, 
adjustment are not always easily achieved. Further, 
re-negotiating pattern of behaviour is, by and large, 
dependent of relative positions in the relevant power 
structure. Generally speaking, Indian women are rarely able 
to or even inclined to work for a modification in the 
fundamentally affective, home-oriented role assigned to 
them . Possibilities of change are limited by the inflexible 
6. See Margaret Cormack, The Hindu women (Bombay:Asia 
Publishing house, 1961) and Sudhir Kakar, the inner 
world (New Delhi : Oxford University Press, 1978) for 
descriptions of the socialism pattern of Indian girls 
Interestingly, a study in Britain in the Eighties (A. 
Kelly et.al., 'Gender Roles at home and school, 
British journal of sociology of Education, 3 (n.3, 
1982), indicated that parented expectations of jobs 
performed within the home were strongly 
sex-stereotyped. 
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expectations of tamily members which Leads to inner conflict 
and tension. 
With the detailed examination of the problem in 
Indian context, I will try to find out the existing 
inequalities and imbalances which are the result of the 
impact of various forces of change on different groups of 
women and role of working women in the emerging industrial 
sectors of India and also what their status is in tlieory and 
in reality as revealed through tue existing literature and 
studies and the availble secondary aata. I will tnan aiscuss 
the significance of paod employment in the lives of these 
working women and to the ways in which wording women 
integrate employment and family roles and with the help of 
chronology or table I will try to channelise it. In order to 
discuss my Topic Role Adjustment Among Industrial 
working women. I will take their Economic Role, house-
keepers role into consideration. ^^(aat are tne 
problcis that they face in fulfilling their house-
hold duties as a working women and what is their 
percentage of participation In different sectors 
of Industries and administrative services. How she cope 
with the discrimination and adjust to it. 
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CHAPTER-2 
HOUSEHOLD WORK AND WORKING WOMEN 
While the Indian policy recognizes equality of rights 
between men and women, society implicitly accepts a sliarp 
distinction in their role and spheres of activity. The 
family and the home still hold their position as the focus of 
their activities, though considerable numbers of women, both 
employed and unemployed have outside roles. Any change in 
their position will be reflected in their activities within 
the family and it will also affect all the other members of 
the family. It is widely known that women are not relieved 
from their household duties when they take up remunerative 
work out side their home. 
U. Lalitha Devi, has pointed out that the 
participation of women in employment outside home has greatly 
changed their family lives. It is a cau^^ for a decrease in 
the differentiation of sex roles. The employment and 
education of women have given them resources which their 
unemployed counterparts do not have. The salary of a working 
women is a substantial contribution to the family income 
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which would be expected to give her greater interest in 
financial decisions and greater respect from her husband and 
other family members. 
D. Radhu Dovi & M. Kavindrun, in their study 
concluded that the burden of household duties may not always 
contribute to withdrawal from "work" participation of women. 
Women may participate in work outside home and would toil at 
home either because of their or of their husband's attitudes. 
They may succeed in getting help from others, including 
husbands. The increased work participation of women results 
in employment opportunities and no relief from household 
2 
activities as such. 
DANDEKAR, wrote it is being increasingly argued that 
for emancipation of Indian women, and for their full 
integration in economic development, they should be 
encouraged to participate in economic remunerative 
1. U.Lalitha Devi, Status and Employment of women in 
India (Status of women within the family) 1982. 
2. D. Radha Devi and M. Ravindran; working women and 
household work; Social Change; June 1985; Vol. 15 
No.2, P. 24. 
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activities. One of the obstacle coming in the way of their 
participation in economic activity is their need to do 
household work. The major responsibility of the physical as 
well as emotional well-being of the family is that of the 
women; while both may contribute to the family income, 
effectively managing the kitchen, is female's task. In 
addition, the housewife's role involves consoling, guiding, 
mediating between the generations and so on. As Lenin said, 
"the working women and the peasant women are oppressed by 
capital but over and above that, even in the most democratic 
of the bourgeois republic they remain, firstly, deprived of 
some rights because the law does not give them equality with 
men; and secondly, they remain in "household bondage"; they 
continue to be "household slaves" for they are overburdened 
with the drudgery of the most squalid, back-breaking and' 
stul tifying toil in the kitchen and the family household". 
Irrespective of socio-economic status ,<^  for an Indian 
women who is married and also employed outside the home, job 
involvement has to be limited. Work related tensions and 
3. V.M. Dandekar, "Integration of women in Economic 
Development , Economic and Political weekly, 
Vol.XVII, No. 44 Oct 30, 1982, PP 1782-1786 
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aspirations are to be minimised in a situation where a woman 
has to conserve physical and emotional resources for her 
family members^ The primacy of the homemaker role implies 
near-total responsibility for child rearing, management of 
and control over the domestic hearth and commercial 
relations, participation in marriage negotiations as well as 
providing many services for the official family. It is the 
expectation of most Indian families that woman should be a 
competent housewife, a mother of sons, and an obedient spouse 
and daughter-in-law. 
<s^ More middle class women are becoming doctors, 
lawyers, engineers and of course teachers, nurse and 
librarians. Yet, neither the decision to work nor their lives 
after they join the work force indicate much familial 
recognition of the need to rethink roles and obligations. The 
only exceptions are the elite professional women who have 
access to domestic help, control their earnings, participate 
4. T.N. Madan, 'The Hindu woman at home, in B.R. Nanda C 
(ed.)' Indian women (New Delhi; Vikas Publishing 
House, 1976) describes eloquently the expectations 
from women in present-day India . 
5. Sudhir Kakar and Margaret Cormack, the Hindu woman 
(Bombay; Asia Publishing House, 1961) 
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actively in family decision making and have a professional 
and often social-status which is quite independent of that of 
their father and husbands, Urban life brings certain aids and 
makes house work easier, she is expected to give greater care 
and attention to tiie children and tlieir studies, to keep the 
home in better and more attractive manner, proviue more varied 
menus and play hostess to guests and friends of the family. 
Sociologist, Social Scientists and women's 
organisations are vociferously urging for the equal status of 
women at par with men, at least for educated working women. 
She is equally contributing to the family income ana sue is 
equal to all. But still, she is not given tlie equal to all. 
But still, she is not given the equal status. When she returns 
home from work, she has to prepare food, look after the 
children and do other household duties, whereas, the nusband 
relaxes with a cup of coffee/tea, chit-chatting with children, 
friends or reading some magazines. She is subject to answer 
for arranging the dinner a bit late even though she is equally 
educated and earning like him. The educated working women have 
now become more assertive, more equality-conscious and 
independent after taking up employment. But on the other hand, 
17 
according to various studies and observations made by different 
social scientist and particularly sociologist, majority of 
husbands do not accept the changed life pattern of working 
wife. Kapur's study states that though majority of the husbands 
want their wives to work mainly for financial gains of the 
family, by and large they are yet prepared to share the 
household responsibilities and looking after the children. 
These duties are still considered to be exclusively that of the 
wife even in situations were both husbands and wife have 
equally long working hours and the nature of work is also 
similar. Though many of the working wives accept their dual 
roles, they normally receive very little help from their 
husbands in carrying out their two-fold duties. 
D. Radha Devi and M.Ravindran using relevant data from a 
fertility survey of 434 working women and 266 non-working women 
in Trivandrum district, hypothesise that working women manage 
to do their household work in lesser time by increasing their 
efficiency or lessen their burden by getting help from others 
6. Promila Kapur,"Tne changing status of the working', women 
in India',' Vikas Publishing House, 1974, P.63. 
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including husbands. When working women and non-working women 
were compared, it was found that a good proportion of working 
women did not expect help from their husbands in doing 
household work and a good proportion consider household work as 
a women's job. 
Thus it appears the work participation and consequent 
wider contact and expected changes in ideas are not fast 
enough, to change the attitudes of working women themselves 
toward the role of women in domestic work. Common oDservation 
suggests that the problem of relieving Indian women from 
household duties need not be treated as a prime requirement for 
increasing their work participation. Once in employment women 
manage to do the same amount of household duties in lesser time 
by increasing their efficiency or lesson their burden by 
requisitioning help from others including husbands. Sharing 
household responsibility makes their employment more feasible 
by lessening the demands on her conventional. home-mnklng role. 
The unemployed would assume the traditional role while the 
employed would deviate from the traditional model because work 
outside home makes it necessary even for the head of the family 
7. D. Radha Devi and M.Ravindran; Working Women and 
household work; Social Change; June 1985 : Vol -. 15 No 
2, P.-21. 
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or other maJo mombcr« to tulcc over some ol Llie woiiieii workers 
household tasks while she is away in order to maintain the 
smooth functioning of the household. U. Lalitha Devi, in her 
study, by comparing employed and unemployed wives found that 
help received in household management by women is the result 
of employment alone. 
If we look at D. Radha Devi & M. Ravindran's study we 
will find that they also presumed that working wives get more 
help compared to non-working wives. The help could bo either 
through relatives or hired servants, or through benevolent 
husbands. Further, it is not uncommon to find in the area 
surveyed, where both husband and wife are working outside 
home, their seeking help of the parents of either partner or 
some other relative with little or no family obligations, to 
help out in household work and to look after children. 
Assistance from husbands could be a phenomenon that 
might differ by female work participation. Traditionally man 
are considered as the bread winners of the family and women 
8. Ibid, See Page 
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are confined to activities at home. Thus, women by 
participating in the out-of-the-home employment are sharing 
the burden of male responsibilities. Under such 
circumstances is there any reciprocation on the part of man, 
that is, do they share the females responsibilities at home ? 
Do women expect such reciprocation ? 
On the basis of expectation and help received from 
husbands both working and non-working women Lalitha Devi 
classified four categories :-
1. Those who expect and get, 
2. those who expect but do not get; 
3. those who do not expect, but get; 
4. those who do not expect and do not get; 
The women who were not receiving any help from husbands, 
were mainly because of the general belief that household work 
is the primary responsibility of a women. 877o of working 
wives and 927<, of non-working wives gave this answer. A 
higher proportion of women alone believe that it is their 
duty to do the household work. Further probing reveals that, 
21 
husbands help is mainly in the form of child c;ire, getting 
provisions for the house, etc. Thus, we can conclude that 
the burden of household duties may not always contribute to 
withdrawl from work participation of women. Women may 
participate in work outside home and would toil at nome 
either because of their or of their husband's attitude. 
Sharing of female responsibilities by other female 
members of the family and also by paid full time or part time 
domestic workers appears to be more acceptable and perliaps 
more realistic in the Indian setting than the western 
alternative of share responsibility between husband and wife. 
At least one study has shown that even in India husbands of 
working women participate in household tasks to far greater 
extent than husbands of non-working women (Madras School of 
9 
Social Work 1956) Dhingra indicates that, large number of 
his subjects reported that their husbands were inconsiderate 
and often demanded a traditional subjugation of the females, 
9. Madras School of Social work:- Working mothers in wnite 
collar occupation, Madras 1956, P.56. 
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but, at the same time, wished her continued performance of 
the household chores by herself in addition to her job. 
demands even while their husbands subscribed to the women's 
working and equality of rights. The working women also felt 
that with their employment they had added up an equally 
important role of a worker without any reduction, 
modification or adoption in their familial role. 
In Reddy'S study ,68.87„ of workinp women fol t that ihoir 
husband should share some of the household tasks and duties, 
but they do not demand them to do so as working wives. Again, 
they said that 68.5% of their husbands do not help in their 
household duties. By and large they say that their husbands 
demand work from their wives as they regard it as women's 
exclusive duty even though they are earning. When the 
breakfast is prepared thirty minute j 1 ate, the respondent say tr.at 
they are scolded by their husbands. If ^ any of the dishes 
were missing on the table due to lack of time for her to 
prepare they were abused for alleged negligence of the 
husband and family for having been employed. Number of women 
23 
informed the author during the formal chat that their 
husbands like to treat them at par with a non-working wife. 
They say that their husbands are inconsiderate and of 
demanding type. They crave for the wives earning but they 
cannot correct their authoritarean attitudes with regards to 
their wives and families. 
Carrying out almost single handedly all the duties and 
responsibilities of home overstrains a working women and 
makes her tired and irritable which in turn is liable to make 
her an unpleasant and unenjoyable company of her husband and 
children. If, a working wife takes it easy and neglects her 
home and children, then she is not only accused of being 
vain, inefficient and useless as wife, and mother, but is 
made to feel guilty for her being so. She feels torn between 
the duties of her home and vocational works, because she 
wants to be very efficient and successfull both as a worker 
10 
and as a housewife, Reddy's study indicates that the 
problemsfaced bynurses is basically due to their timing of 
duty; which is too erratic and difficult to cope up with. 
10. Raghunatha Reddy:-"Changing status of educated working 
Wbmen (A case study) " B.R.P. Publishing Corporation 
Delhi, 1986, PP. 168-169. 
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While they go to the hospital their children are yet to wake 
up and while coming back home they will be found sleeping. At 
the hospital, the nurses do not find a single minute to sit 
along, due to continuous work with the patients. Apart from 
having such a heavy work and long duty hours, they have to 
prepare food and do the household work. A few of them have 
servants and relatives. Only 401 of the working women are 
having servants or the relatives for help. These women do 
not prefer to keep the relative with them because of 
frictions. 
But it is observed that those who have kept their mother 
along with them feel happy in the family affairs and the same 
view is also expressed by some of the working women. Because 
if the relative is her own mother, she can identify herself 
spontanously with the family and children and make the family 
congenial, keeping away with in-laws generally working women 
feel very comfortable with their family and with ease can 
fulfil their two roles. But in all cases it is not the 
situation. 
25 
The great majority of working women studied by Kapur 
report that they are not allowed to spend even their earned 
money in the way they like to spend and that they have give 
their pay to their husbands and in laws. 
Unless the attitude of the society and family members, 
particularly the attitude of husbands towards the working 
wives change and the husband understand their working wives 
properly, she is given her rightful 1 place in tlie family, 
their problems with the dual role will not be solved easily. 
Those working women who can afford to have modern gadgets 
like cookers, grinders, fridges etc.; feel somewhat easy to 
carry out the household chores, whereas those who cannot 
afford to have them face difficulties to perform houseliold 
duties as well as office work. 
2() 
CHAPTER - 3 
WORKING WOMEN'S ECONOMIC ROLE: 
The female employment in gainful profession outside 
the family, particularly in developing countries like Inaia 
is recent one. Their role since the vedic period has been 
traditional. They were not supposed to seek any gainful 
employment outside their home or family. 
But after Industrial revolution the social situation 
has changed. Not only new roles have emerged but also new 
social norms and values have emerged. Job opportunities 
outside the family, economic hardship and favourable social 
and cultural situation have encouraged women to seek 
employment outside the family. Socio-economic condition, 
demand participation of women alongwith men in the production 
process. This has enhanced the status of women on tlie one 
side and country's prosperity on the other. Importance of 
female employment was also felt by the committee on the 
status of women. The committee in its report clearly said: 
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"To maintain the proper quantitative balance between 
various economic activities was one of the principal 
functions of the economic system, which, it was felt, 
should operative to give equal freedom of choice to 
men and women. The orientation of a society as a 
whole regarding the desirability that women should 
play an equal part in the countries development was 
taken as a very important precondition for the 
advancement not only of women but of the country as 
well" 
This fact was recognised that the women who form one 
half of a society cannot be ignored. 
Economic development, the most desirous and sought 
after goal by all the nations, is defined as a process which 
results in "a sustained increase in per capita output" . A 
country endevouring for development is rec^ uired to make full 
and effective use of its factors of production for desired 
result. In this game, the contribution of factors like 
1. Thakur Shrinivas Y., Industrialization and economic 
Development, Popular Prakashan Pvt Ltd. 1985. 
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machinery, raw materials and market etc. are undoubtedly 
substantial, but the role and importance of human resources, 
upon whom the productivity critically depends, cannot be 
under-rated. The full extent of deve 1 opinenl In the 
developing economies can only be achieved if the human 
resources are utilised to the optimum level. This implies, 
among other thing, that both men and women must equally 
participate in the economic activities of the nation. 
Engles was one of the first theorists to stress 
women's integration in the economy. He emphasised "Getting 
resources into women's hands, integrating women in the wage 
labour force and securing female rights to enable and empower 
women for other action, were deemed worthy in themselves" . 
Marx also has opined that women should play an equal part in 
the country's development. 
The right to work is a claim to something more 
fundamental than the mere chance of earning an independent 
2. Staudt, Katheen : Women, Development and the state on 
the theoritical imphasis". Development and change Vol 
17 No 2 April 1986. 
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income. Women's economic utility has been accepted in 
certain fields of labour but with her growing desire, for 
responsibilities of equal citizenship, the more 
intellectually alert and ambitious women are demanding more 
opportunities for their potential. 
The immediate factors responsible for the emergence 
of women in non-traditional services and profession in the 
post independence period are :-
1. Constitutional guarantee of non-discrimination and 
equality of opportunity in matters of employment. 
2. Development of women's education and their subsequent 
entry into areas of education and employment nitnerto 
monopolized by men. 
3. A gradual change in social values relating to women's 
paid employment among urban middle class, due to 
growing economic pressure,; 
4. Expansion of the tertiary sector as a direct 
consequence to development in the post-independence 
periods. 
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Of the total number of workers in India, 
nearly one third are women. Tiie number of women 
gainfully employed in industrial pursuits is about 
257o of the total number of occupations. The number In 
industries is nearly 5 million out of a total of 15 million 
industrial workers. To most of these, earning is economic 
necessity. Rising costs of living, education and social 
change in the urban area whicu have led to tne withdrawal of 
taboos that earlier affected women of the hii^ uer classes and 
have enabled some of them to enter new profession or 
occupation in the tertiary sector which were closed to them 
earlier. 
A macro analysis reveals tiiat women's economic 
participation has been declining since 1921, botn in 
percentage of workers to total female population and in their 
percentage to the total labour force. While the total number 
of woman workers declined from 41.8 million in 1911 to 31.2 
million in 1971, it is often argued that the decline is tne 
result of changes in the definition of workers adopted oy the 
censuses. It is a fact that tne census basically measures 
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the level of employment of men and tends to ignore the 
interchangeable roles of women as house-wives and gainful 
workers. Since many of them are unpaid workers, exclusion of 
secondary activity from the definition of workers affects the 
recording of female employment adversly. If we are discussing 
participation of women in gainful works it is essential to 
define the term work. According to census of India (1981) 
work is defined as participation in any economically 
productive activity. Work involves not only actual work but 
also effective supervision and direction of work. On the 
basis of work, the census report has also classified workers 
in two categories viz. 'main workers' and the "marginal 
workers". Main workers are those who have worked for the 
major part of the year preceeding the date of enumeration and 
marginal workers are those who have not worked for major part 
of the preceeding year concerned but nevertheless have done 
some work during anytime in the preference period. Census of 
India (1981) further has mentioned that there are 111.51 
million or 33.457o of the countries population (excluding 
Assam) as main workers. Of the main workers 177.35 million 
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are males and 44.97 million are females. The table 1 deals 
professionwise with break-up of main workers, other than 
cultivators and agricultural labourers. 
TABLE - 1 
PERCENTAGE DISTRIBUTION OF MAIN WORKERS OTHER THAN 
CULTIVATORS AND AGRICULTURAL LABOURERS BY SEX AND BY 
OCCUPATIONAL DIVISION IN 1981. 
Occupational Persons Males Females Persons Males Females 
division 
All division 100.UO 100.UU 100.00 100.00 100.00 100.00 
1. 
2. 
3. 
4. 
5. 
6. 
2 3 
Professional 
technical & 
' related 
workers. 9.52 
Administra-
tive,execu-
tive and 
managerial 
workers. 
Clerical & 
related 
workers. 
Sales 
workers. 
Service 
workers. 
Farmers, 
fishermen, 
hunters etc 
3.08 
10.01 
13.70 
9.11 
6.40 
4 
8.64y' 
3.43 
10.70 
14.60 
8.54 
6.05 
5 
15.74 
0.62 
5.17 
7.32 
13.17 
• 
8.84 
6 
9, 
4, 
12, 
15, 
9, 
1, 
.16 
.06 
.56 
.48 
.51 
.93 
7 
7, 
4 
12, 
16, 
8, 
1, 
.63 
.41 
.88 
.40 
.65 
.88 
8 
22, 
1, 
9, 
7, 
17, 
2, 
.46 
.02 
.74 
,57 
.00 
.30 
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I z" 
7., Production 
& related 
workers , 
transporte 
equipment 
operators & 
labourers 45.50 45.35 46.49 44.85 45.67 87.74 
8,, Workers not 
classified 
by occupa-
tions. 2.68 2.69 2.65 2.45 2.48 2.17 
NOTE: Figures exclude Assam. 
The statement has been presented for all areas including 
urban areas. Out of the 74.49 million main workers other 
than cultivators and agricultural labourers, 65.22 million 
are male and 9.2 million are female. Roughly 87.857o of the 
workers whose occupational distribution is available are 
males and 40.93 million live in urban areas as against only 
33.56 million in rural areas, 9.52% of all the main 
workers, other than cultivators and agricultural workers, and 
3.,087o are working in administrative, executive and managerial 
while 10.017o are clerical and related workers and 13.707o are 
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sales workers, 45.50/o of all workers, are classified as 
production and related workers, transport equipment operators 
or labourers. Service workers constitute 9.117o and farmers, 
hunters, fishermen, loggers constitute 6.407o. 
The proportion of workers engaged in various 
occupations differs among males and females. In the case of 
females 15.74% are engaged in professional, technical or 
related works while in the case, of males the corresponding 
percentage is only 8.647o. This difference is mostly due to a 
large number of females working as teachers and nurses. 
Similarly a greater proportion of females (13.177,) are 
working as service workers compared to males (8.547o). Among 
both males and females the percentage of workers engaged in 
occupational divisions 3, 4 and 5 is very close being 45.357, 
in the class of males and 46.497, in the case of females. 
Relatively greater proportion of male workers are working in 
administrative, executive and managerial work, clerical and 
related work and sales work compared to females. 
Women workers are classified into two broad 
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categories according to the degree of 'Organisation' and 
nature of problems of their sectors of employment, vi/. the 
unorganised and organised sectors. I have mainly taken 
organised sectors into consideration with some examples from 
unorganised sectors. The organised sector is characterised 
by modern relations of production and is regulated by laws 
that seek to protect the security and working conditions of 
labour as well as by labour organisations that can engage in 
collective bargaining. Organised sector includes all public 
sector establishments and non-agricultural private sector 
establishments employing 10 or more persons. 
Though, total employment in factories has been 
increasing steadily, women.'s employment in this sector has 
decreased since 1964. The declining trend of women's 
employment in industries is generally attributed to the 
adverse effects of protective labour laws for women, the 
policy of equalising wages and structural' changes in the 
economy leading to modernisation and rationalization of 
production methods. It has been found that the provision of 
maternity benefits or welfare amenities like creches and 
^(l 
separate sanitary facilities required by the law for women 
permanent workers, constitutes a negligible expenditure in 
the budget of an establishment. Besides, in areas covered by 
the Employees State Insurance scheme , maternity benefits are 
no longer a burden on employers. 
Restricting women to a few limited types of 
occupations is the manifestation of : 
1. Prevailing social attitudes regarding Llieir 
aptitudes. 
2 
3, 
Resistance of employers; 
Dental of training opportunities of higher skills to 
women and 
4. The ignorance of most women regarding opportunities 
open to them. 
There is no definite policy or criteria for 
determining jobs as suitable or unsuitable for women. Wage 
discrimination is maintained on grounds of the low 
productivity of women, without any scientific appraisal of 
their capacity. 
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In the public sector, the number of women employees 
in the categories of professional, technical and related 
workers including teachers, has been continuously rising 
since 1960, although their proportion to total employees has 
remained more or less constant. 
In the private sector, the categories where both the 
number and proportion of women workers has sliown a steady 
increase are: clerical and related jobs/services, sports and 
recreation workers and primary and middle school teachers. 
The management cadre has attracted upper middle class women. 
Their number is also increasing. The Director General of 
Employment and Training's data for select profession in 
public and private sectors (Organised) identify teaching, 
medical and health, clerical and related workers and 
telephone operators as the four occupations, where there is 
the largest concentrations of women workers, 
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TABLE - 2 
WOMEN IN SELECTED PROFESSION IN PUBLIC AND PRIVATE SECTORS 
Professionals Private Public 
Sector(1967) Sector(1968) 
(A) TEACHING PERSONNEL 
(i) Teacher-middle and 
primaly 
(ii) Teachers-Secondary Schools 32,689 
(iii)Lecturers-University 
(B) MEDICAL & HEALTH PERSONNEL 
(i) Nurses 
(ii) Midwives & health 
visitors 
(iii) Nursing attendants and 
related workers 
(iv) Physicians & Surgeons 
(v) Ayah & Nurse maids 
(C) TELEPHONE OPERATORS 5,052 1,U51 
(D) CLERICAL AND RELATED WORKERS 
(i) Stenos 3,494 2,113 
(ii) Ministerial Assistants 
and clerks 6,226 67,623 
(iii) Typist & Teletypist 1,643 5,852 
SOURCE: Report of the Committee on Status of Women in India 
1974:205 
21,431 
18,897 
6,845 
1,196 
N/A 
N/A 
N/A 
2,13,452 
28,2bU 
4,206 
22^727 
24^318 
23,818 
3,091 
5,675 
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The national classification of occupations by the census of 
India 1971 indicates that the number oi; women in the teaching 
profession is 6 lakhs, whereas their number in other 
professions is nepj Ipjbl e. Physicians and Surp.i'ou;; (wo 
lakhs, nursing and other medical and health technicians 
2,50U, lawyers 1,700, architects, engineers and surveyors 
700, accountants, etc. 2,700. Apart from women serving as 
teachers, other qualified scientists serving in professional 
capacities (physical scientists, life scientists, social 
scientists, mathematicians) add upto a total of 18,000. In 
relation to men, their ratio in these selected occupations 
are given below: 
1. Physicians and Surgeons 7.17o 
2. Lawyers 1.27o 
3. Teachers 30.3/„ 
4. Nursing and other medical and 
health technicians 72.37c, 
5. Scientists 10.9% 
SOURCE: Report of the committee on the status of women in 
India, 1974:206. 
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The heavier concentration of women professionals in 
teaching and medicine reflects both the opportunities as well 
as preference. 
But there was a general slump in the employment of 
women in all categories in 1963. This decline was more 
marked among administrative, executive and managerial workers 
(from 5,000 to 1,000) and professional, technical and related 
work (from 55,000 to 31,000). Some of the new industries, 
like advertising, market research, hotel management, and 
cottage industries are employing women in the management 
cadre. The traditional industries have not yet accepted 
womei) at this level. Ot^  lookin;:; at the p;irtl cl |);il: I on rate of 
female on both public and private sectors in 1961 and 1982 we 
get the following data 
TABLE - 3 
DISTRIBUTION OF WOMEN IN PUBLIC/PRIVATE SECTOR FROM 1981-82 
Branches of Public/Private| 
Sector _ 
1981 1982 
Males Females Males Females 
PUBLIC SECTOR 
Central Government 
State Government 
139.85 
30.59 
56.76 
114.99 143.66 15.80 
1.39 31.01 1.48 
50.28 51.67 6.86 
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Quasi Government 21.2>^ 
(Central level) 
Quasi Government 18.37 
(State level) 
Local Government 20.37 
25.48 
17.27 
16.23 
26.55 2.06 
18.28 1.22 
16.15 4.18 
PRIVATE SECTOR 73.95 
Larger Establishment 66.00 
Smaller Establishment 7.95 
Grand Total 200.86 
61.01 b2.27 13.20 
54.55 55.70 11.63 
6.46 6.57 1.57 
27.63 205.93 29.00 
SOURCE - National Planning Committee Report, A Statistical 
Profile of Employment of Women P-85, 1988. 
In central services which give 
equal opportunity to women candidates to complete, there is 
a steady increase. In the lAS/lPS/lFS examinations, the 
ratio of women to men, recommended for appointment, has 
improved from 1:81.6 in 1960 to 1:7.6 in 1972. Ikit in other 
services, viz. the Indian Economic Services, Statistical 
Service etc. their proportion is very low.^ In ten class I 
services of Railway Ministry, women are accepted only in 
Accounts and Medical services and have been denied the 
opportunity to enter the traffic or other services. Though, 
these days women can be seen in traffic or otner services but 
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there they are in very less numbers. If we looR at the 
representation of women in these services from 1985-87 we get 
the following information (See Table-4). 
TABLE -4 
REPRESENTATION 
Services 
OF WOMEN 
i^ ale 
IN CENTRAL 
1985 
Female M 
SERVICES 
1986 
FROM 
ale Female i^l 
1985-
1987 
ale F 
•87 
emal e 
1. IAS 3973 311 4061V 329 4209 339 
2 IPS 
3. IFS 
4. Indian Customs 
& Central Excise 
Services 
2325 
485 
997 
18 
50 
53 
2349 
483 
1114 
lo 
51 
55 
2418 
480 
1053 
21 
53 
59 
5. 
6. 
7. 
8. 
9. 
10, 
11 
12 
Income Tax 
Service 
Indian Audit and 
Account Service 
Indian Postal 
Service 
Indian Economic 
Service 
Indian Forest 
Service 
.Central Informa-
tion Service. 
.Central Secreta-
riat Service. 
.Indian Statistical 
Service 
2238 
531 
438 
591 
1368 
687 
1004 
543 
174 
52 
45 
50 
6 
63 
31 
22 
2223 
547 
461 
59 3 
1565 
778 
1014 
548 
181 
59 
48 
.52 
{ 
8 
67 
34 
29 
2244 
530 
454 
481 
1733 
770 
976 
645 
195 
59 
52 
71 
10 
69 
34 
32 
SOURCE: National Planning Committee Report (Statistical 
Profile of employment of Women, P-85, 1988). 
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Disparities in the proportion of women at higher 
levels of responsibilities ,'irc due to Ixith, pre Jiul i ccs diul 
discriminatory recruitment policies as well as due to lack of 
career-orientation and commitment on the part of women. Many 
private concerns and even a few Public Sector concerns, in 
response to questionaires of different institutions admit 
that they do not recruit women at the managerial level as a 
matter of policy. 
A critical examination particularly of census data 
has revealed a distorted picture of women, particularly in 
their participation in economy. This is because of biases 
introduced by sex based stereotype methods and also because 
of the assumption that data collection methods which are 
applicable for men will automatically suit women. D'Sousa 
notes that "Cultural and Social stereotype methods regarding 
the concept of head of household has given rise to unreliable 
data and serious-reporting of the economic contribution of 
women in agriculture and in the informal urban sector" . 
3. Alfred De Souza (ed), Women in contemporary India and 
South Asia, Manohar Publications, New Delhi- 1980. 
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In a case study of self employed women in the resettlement 
colonies of Delhi A. M.Singh reports that, a very small 
proportion of women were considered primary earners although 
81% of them stated that they worked to provide basic support 
to their families. She points out that the dependency 
assumption that a women cannot be a primary earner as long as 
there is adult male in the household, tends to make household 
surveys underestimate the economic contribution of women in 
the household." A look at the census data would help to 
highlight this point (Table - 5). 
TABLE - 5 
WORK PARTICIPATION RATES (MAIN WORK) AS PER 1971 AND 19al 
CENSUS 
Population Category Work Participation Kales TT 
1971 1981 
Rural iMale 
Rural Female 
Urban Male 
Urban female 
53.6 
13.4 
48.8 
6.7 
52.2 
16.5 
48.2 
7.6 
4. Andrea Menefee Singh and A.De Sousa, the Urban Poor, 
Manohar Publications, New Delhi-1980. 
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Thus, according to census data for women workers 
constituted 13.4% and 16.5% of the rural population in 1971, 
1981 respectively and 6.7% and 7.67o of the urban population 
in the same decade span. 
In term of categorisation of workers as main, 
marginal and non worker, the picture that emerges is as 
follows:-
NO OF r-E.lAL£ WORKERS AS ilAlN, A^RGlA^L hM AOA .vO,(.o:.;S I.. 
INDIA - 1981 
INDirA Total Female I Total rlain| ilarginal | Won WorKers 
Popul ation Workers Workers 
ALL 321357 44973 1H552 257,'.33 
URBAN 73U84 5371 7b7 b7bb7 
RURAL 247544 396U3 17785 19Ulub 
SOURCE: Census of India 1981; Scries 1, inula Fapur 2 oi 1993 
key population statistics based on 5% sample data, 
1983, P. 30-31. 
I'he statistics jircscntod in the taolc sluivj how tiic 
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census definition of the 'worker' with its emphasis on 
'economically productive' and full time work tends to exclude 
a vast majority of women and regards tiiem as non-worKcrs. 
Studies of change in Indian culture frequently 
indicate that although new patterns of behaviour and belief 
may characterise men's activities outside the home, 
traditional patterns continue to characterise tne activities 
of both men and women inside the home. M R . Wood in his 
study of middle-class women in urban Gujarat i'irids out tii;it 
when women as well as men participate in outside activities, 
new ways of thinking and behaving are introduced in the home. 
A women who works is aware of job opportunities and job 
requirements, and nas a personal stake in tne allocation of 
income. She develops a sense of identity and sense of 
purpose apart from those gained through her familial roles of 
wife, daughter in-law and mother, though tier activities 
5. Milton singer, The Indian Joint family in modern 
Industry". in i-lilton singer and Bernard 
S.Cohn( ed) ' s, "Structure and cnang,c in In^ ii.m 
society" (Chicago, Aldene Publishing Company, 
1968). 
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in outside world she comes to know and accepts different 
types of behaviour and belief. In sum total, employment may 
IcjsLei; in W(JIIILMI a dynamic and j^ragmaLlc a|)proacli Lo lli.e, an 
individualistic view of self, and a cosmopolitan orientation. 
These attitudes are manifested in the working women's 
patterns of family life and her changing familial roles. 
According to Parsons, the family is, "essentially a 
unit of diffused solidarity. Its members must Ihererore, Lo 
a fundamental degree share a common status in larger system, 
which means that they must in spite of their differentiation 
by sex and age be evaluated in certain respects as oifuais" . 
But this is not always the case, Padmini Swaminattian in licr 
paper, " The state and the subordination of Women" examined 
the minimum wages act and the equal Remuneration Act to base 
their underlying patriarolial ideology while Doth these laws 
superficially appear progressive in actual effect, they 
reinforce the subordination of women. tnis is achieved 
6. Marjoric R.Wood, changing pattern of family life in 
Urban Gujrat: A Study of 12 high caste working women 
(unpublisned M.A. thesis, University of British 
Columbia 1972). 
7. Talcott Parsons, "Revised Analytica; Approach to the 
theory of social stratification " iri Bcndcx and S 
II ' ' 
LipL^ it (eds), Class, status and power (Wew York, The 
Free Press of 01 encoe-1961) PP. y2-12,S. 
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through the definition of minimum wages and the criteria used 
for fixing them. Equal remuneration Act purports to offer 
equal opportunities to women but, because women are unable to 
fight against oppression within their own families, they do 
not start as equals and hence the rights gained are likely to 
be formal rather than substantive. 
The dis-advantaged situation of women in the laoour 
market is a consequence of their position in the social 
system ^  particularly tlieir almost total exclusion from trie 
structures of decision making and power. 
In India, women are less likely than men to continue 
their education to higher level and are more likely to be 
found concentrated in female occupations like teactiing, 
nursing, social work, secretarial and clerical occupaLion -
all of which have low status and low remuneration. Even those 
women who have surmounted the hurdles' to professional 
education, are disadvantaged as women because of difficulty 
of reconciling the competing and sometime incompatiole 
demands of a professional career with culturally defined 
o 
family responsibilities. . 
8. Alfred de Sousa .::, Women in India and South Asia. 
Traditional images and changing roles: Social Action 
Vol 30 Oct Dec 19«U 407-408. 
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In increasingly competative fields 1 ik.e university 
teaching, engineering, management and so on, men have more 
time to write papers, meet their intellectual peers or 
buildup contacts. No many professional women are able to 
fulfil such commitments which involves taking up time ear 
marked for the family. The Guilt of working mother from 
middle class homes is not uncommon in a society which expects 
9 
its women to fulfil many roles with ease. 
CABIEER DILEMA:-
Even though a couple may have based their life plan 
on complete companionship, mutual independence in tlieir 
career's and equal shares in domestic responsibilities, this 
plan can be manifested only under stress in the face of a 
tradition, which assumes a division of labour between a 
breadwinning husband and a domestic life. Whether they 
entered it or not comparison between their own way of life 
9. Malvika Karlekar, perception of the Women As irner; 
Social Action Vol 34 Oct - Dec 1984, P-374. 
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and the more traditional one will present themselves and 
these comparision will in many respect be unfavourable to the 
working wife. This is true of women in highly skilled 
occupations as well. In her study of women scientists, 
Maithreyi Krishna Raj found that though women were concerned 
about remaining on in their jobs, they were not looking for 
better prospects nor had they begun with a long range career 
10 
strategy. Once in job, women rarely attempt to acquire 
further qualification which would help in promotions and if 
promotions involved transfers outside tlic city or y,iyi.uj\ more 
j 
time to the job, they would not be in a position to apply. 
The likelihood of voluntary abstention from the 
profession of their choice cannot be ruled out. Absentism in 
industry as a rule, come under two headings: absence through 
sickness and so called voluntary absentism. The second 
category includes any absence not justified either by illness 
or by injury. It may therefore, have a variety of causes; 
10. Maithreyi krishna Raj, report on working women 
scientistsin Bombay 1978. 
('Bombay SNDT womens University research uniLon 
women's studies 19 78' ) 
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fatigue due to long hours of work and travel, home and family 
responsibilities, housing shortage and resulting transport 
difficulties, shopping requirements or it may have 
psychological reasons such as lack of incentive ^ 1 ack of 
interest in job, insufficient conviction of tlie importance 
of the work. Papola's study showed that women were 
discriminated against at the time of promotions and tended to 
be crowded into lower stntvis, clcrlcnl ;ind |-)r 1. m.iry sciiool 
jobs. They were rarely promoted to executive nntl supervisory 
posts due to higher rate of absentism, maternity leave and 
special facilities required for women. Employers arc also 
reluctant to employ or train women employees mainly because 
they have experienced that young, intelligent and smart girls 
get married within two or three years of joining their 
service. After marriage they give up their jobs to be vv/itli 
their husbands, if they are posted in some other town and due 
to practical difficulties the employers fail to transfer them 
to the town where their husbands have their jobs. Thus, all 
the money spent in giving them training or job cxperLcnco Is 
wasted. Despite, legal equality, employers avoid employing 
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women because of the inevitable disadvantages arising out of 
their dual role at home and at work. I.M.SONI points out 
that, "if the women are very competent and efficient men will 
feel, that a women boss shatters his sense of masculinity. 
Another significant problem that the working women faces is 
due to societies attitude of taking her primarily 'as a sex 
object and sex symbol and not as a worker. She is exploited 
by the employers, colleagues and even juniors because of her 
12 being women. Women workers be they at the secretarial or 
executive level are viewed as women and women alone often 
they are teased and harrassed by their male colleagues. 
The crux of the working women's economic role lies in 
the socialisation process which begins at home. The polarity 
of feminine and masculine roles and the values of discrimina-
tion are thus internalised by all. It is essential to recast 
and restructure the masculine and faminine social roles, role 
perceptions, expectations and attitudes. Only 
11. I.M.SONI, "Married women and careers Femine. 
12. R.S. "Why Indian Man, Cannot accept working women, 
Eve's weekly 5 May 1993 P.25. 
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then men and women will contribute equally towards 
the national health happiness and harmony of the family and 
socio economic moral development and progress of the nation. 
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CHAPTER - 4 
ROLE - CONFLICT AMONG WORKING WOHEivl 
The small representation of women in tne 
profession is a logical consequence of women's cultural 
mandate which prescribes that their primary allegiance DO to 
the family and that men be its provider . of both economic 
means and social status. Once the premise of this mandate is 
granted, women who have or wish to have career are said to 
have a "Conflict'", and this conflict is seen as a source of 
discruption in the social order. The limitation of women's 
access to high-status position and prestigious profession can 
be seen as helping to prevent disruption in both the 
occupational and familial system. 
The conflict experienced by professional women who 
have a family, stems not simply from participation in two 
different activity systems whose claims on time allocation 
are incompatible. The conflict derives from the fact that 
the values underlying these demands are contradictory; 
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professional women are^  Expected to be committed to ttieir 
work" Just like Men" at the same time as they are nomatively 
required to give priority to their family. 
The conflict is one of allegiance, and it does not 
stem from the mere fact of involvement in more than *J'""' 
social system. It is a conflict of normative priorities. 
After all, men arc fully engaged in their occupations without 
fearing and without being told, that they arc not committed 
to their families. Yet, one does not think of working men as 
having a conflict between family and occupational obligations 
It is only when there is a normative expectation that the 
family will be allocated resources of time, energy and effect 
that cannot be shared with other social institution than a 
conflict may arise. 
Conflicts within the family are not uniquely 
modern phenomenon. There always is some' ^  tension between 
society's need for the family as a transmitter of status and 
values to the next generation, and society's claim on U s 
members for extra family commitments. 
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In modern society, total allegiance to one or the 
other activity system is rarely expected. iloUorn liie is 
characterized by the individual's ability to segment their 
roles to muchagreater extent than'primitive or medieval life. 
Modern man involves some of his disposition in some of his 
roles, other disposition in others. 
Modern capitalism, as MaxWeber has been one of the 
first to show, owes much of its tremendously rapid and 
forceful development to the fact that the place of work 
became separated from the home. (Menderson and Parsons, 
1947). 
Weber's notion of the separation between home and 
work is extremely important to understand the efficiency that 
comes with shutting out personal considerations from rational 
activities. By combining webers notion of the activity 
importance of the separation between systems with Merton's 
concept of "Status - articulation" it will became possible to 
1. A.M. Handerson and T Parsons : Introduction to 
Maxweber, the theory of social and economic 
organisation Handersons & Parsons, Trans, New York: 
The Free Press of Glancoe, 1947. 
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spell out the mechanism that facilitate dealing 
simultaneously with various status positions. They will also 
put into a new light the difference between men and women in 
our society in regard to their dealing with their 
involvements in multiple activity systems. 
In each of his/her status position a person has a 
set of role-patterns; and he usually deals separately with 
each of the sets. The fact that the place of work is 
separated from the home makes it possible for tlio tv}o 
role-sets, that of the family and that of work, not to 
overlap. 
It would seem that the mechanism for dealing with 
multiple allegianceseperatein the same way for men and women. 
Yet, it isnot always the case. Married women who has to 
combine her two major occupations and roles - marriage and 
work - faces additional socio-psychological problems and 
difficulties the first among them is the role conflict. This 
is the most important obstacle to the women achieving a high 
position in ocupations and professions. Since both these 
roles are equally demanding and important:. Studios on 
58 
educated working women and role-conflict (Kapur 1970 : 1973; 
Mahajan 1966; Srivastava 1972; Joshi 1973; Kaul 1973) and 
small scale surveys (eg lives Weekly 1973 : 38-39) iiound that 
educated working women even while holding very responsible 
posts, continue to be over - conscious of their duties and 
obligations at home - duties towards, their husband, children 
and home. The inner conflict and tension is experienced 
particularly if they are very keen to play both their roles 
very efficiently and are desirous of paying equal attention 
to their home and work. Problems are faced particularly in 
those cases where the wife has to devote more time and energy 
to her , too absorbing job or profession because of its 
immediate compulsions and she feel guilty that she has not 
been able to do justice to her husband, home and children, 
because the normative pattern of our life has not eliangcd 
much. 
Emergency situations are a convenient example for 
showing the difference in normative priorities for men and 
women, as when a mother or father has to stay home from worK 
to care for sick child or has to 
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work on a weekend instead of being available to the 
family. In such instances of unanticipated demands, in all 
likelihood it will be mother who stay home for the sick child 
and it will be father who would give to the job the weekend 
time that is usually assigned to the family. Inhere there is 
a choice to be made between the two activity systems, it 
follows a preferential cultural pattern. The women has the 
cultural mandate to give priority to the family. The fact 
that, even when working she is expected to be committed to 
her family first, her work second. 
i 
The working women's expected commitment to 
her family is a source of disruption in the occupational 
sphere because "Those involved in the role-set have their own 
patterned activities., disturbed when the status occupant 
2 
does not live up to his role obligations. 
The role conflict is felt mainly because of the 
peception of the married women herself and of society as a 
whole, as a mother and home-maker, has not undergone much 
_2. Robert K. iMerton, Social Theory and Social 
Structure. New York: Free Press. 
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change as a consequence of her contributing economically to 
her family. She still feels that her home and children are 
her prime responsibilities, as she continues to be 
predominantly governed by this roles since that is also the 
social norm. 
But at the same time educated women also consider 
their profession as highly important. If they devote serious 
attention to their profession, they do achieve success in 
their work. But they often suffer from the conflict tliat 
their role as a wife and mother is being neglected if they 
start devoting greater attention and time to their duties at 
office they have the conflict and tension of neglecting their 
profession and thus feel frustrated at being left behind by 
their colleagues. Since the working woman wants to carry out 
both her roles very efficiently, she feels torn apart between 
her loyalty to her profession and to her home. 
The inner conflict is felt more by those wtio 
combine the two major roles in two area of life with 
different demands and expectations which tend to beat times 
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contradiction, and consider both the area to be equally 
important. This strain is felt, as Fogarty and others have 
stated, not simply because of the arithmetical increase in 
the number of tasks to be performed, but mainly because of 
the psychic strain caused by allowing the two major areas of 
life to be equally important and by the resultant' duality of 
3 
emotional commitment and concern'. 
The normative priorities for working women who have 
family are ambiguous, if they live up to the normative 
requirement of caring for their families in situations of 
unexpected demands (such as illness), they introduce a 
disruption in their place of work; if they do not live up to 
this normative requirement, they introduce a disruption in 
the family. Because of their role conflict only the women 
who have families are not likely to be found in high - status 
positions as compared to single women. l^ orking women are 
never without tension because of their family which would 
demand their major commitment. 
3. M.P.Fogarty, et al. Women in Top Jobs London beorge 
Allen and Unirn Ltd. 1971, P.344. 
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The tension and conflict are also affected by the 
ambivalence in the attitudes of the employed wife, her 
husband and of society as a whole towards her occupation or 
being employed. Promilla Kapur and Uma Ninda Narula in 
their survey of career women in middle class families, 
strongly indicate that an educated working women's attitude 
towards herself and her employment is ambivalent. She like' 
to work because of the various Socio-Psycho-lCconomic 
satisfaction that she derives, yet she dislikes and resents 
it because of the physical as well as Socio-Psychological 
stress and straims careed to her. The constant adjustment to 
different roles and obligation causes substantial tension 
among many. 
Role- conflict manifest itself in various forms 
within the family as well as at the place of work; 
Psychosmatic illness, a lack of interest in one's work as 
well as reluctance to apply for promotions involving more 
responsibility are not uncommon resi)onses among working 
^ Promila Kapur, Marriage and the Working Women in 
India (New Delhi : Vikas Publishing House, 1970, P. 
406-407 and V.N.Narula "Career Failure Among Women, 
Social Welfare May 1967, 4-5. 
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women. The employment of wives represents a deviation from 
the traditional aspect of husband-wife division of labour. 
In India traditional concepts about women's work 
persistand, according to Kapur, the tendency of husbands to 
act on belief that household duties and child care are the 
wife's duty, is one of the 'most significant factors' in 
marital discord. 
The problem of role - conflict manifacts itself in 
various ways, particularly where there is a difference 
between the job status of husbands and wives. Husbands who 
have a lower status job than their wives find adjustment 
difficult because they consider the situation a reversal from 
the normal} where the husband is the principal bread winner 
and enjoys superior authority in the family. 
Another problem arises out of the tension created 
by the contradictory role-expectation from' a working wife 
while she is at work and at home. On one hand she is expoc-
5. Promila Kapur, "the changing status of the working 
women in India (New Delhi Vikas Publishing House 
1976), P. 27, DRAFT PLAN OF ACTlOfif, P. 102 
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te^ d to be in employment and to be assertive, confident, 
independent, efficient and successful on the other hand, she 
is expected to be non-assertive, submissive, dependent, 
obedient and vjry efficient in tne traJitional role of women 
and daughter-in-law. Wnat adds to her problems and worKloaa 
is the unco-operative attitude and behaviour of tne huso;ina 
and in-laws with regard to the sharing of the nousetiolu woric. 
Karuna Ahmed, has explained taat role-conflict is tne 
outcome of role-perception i.e. the rigid dichotoney between 
a masculine and feminine role imbibed throu,',ii tuc 
process of socialisation . Alfred De Sousa have suggested 
two approaches for the resolution of the conflict cx|)orienced 
oy working wives. One is to reorganise the traditional 
division of work in the home so that husband and wife share 
in the rearing of children and the various iiouseiiold tasks 
which so far have been considered to be female work. The 
second approach to the resolution of the, conflict between 
family responsioilities and employment outside tlie home is to 
consider working wives as a special employment group and to 
6. Karuna Alimcd, "The Trisnaii Rus : Women in 
Profession in India, "Sociological Bulletin 33, 
1984. 
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reorganise the condition oi work. 
The above mentioned problems and tensions are created 
also because of the lag in the change in the attitudes of 
working women and those of men and of society as a wliole 
tov^ards the roles, status, duties, responsibilities of the 
husband and wife inside and outside the family. The la//, has 
been created because owing to the educated women taKing up an 
additional role, her ways of thinking and feeling towards 
herself, her life and towards her husbands rights and duties 
have undergone change much more rapidly and in maiiy more 
directions than those of her husband and parents-in-law, so. 
In an Industrial Society whose ()i:)eration, dc^ jn-nds on llie 
distribution of status position, according to achievement, 
attempts to shut the gates of opportunity or even to leave 
them werely ajar, for one half of the educated population on 
the basis of ascribed states cannot be maintained without 
considerable strain and conflict. 
7. Alfred De Souza, Women in India and Soutn Asia; 
Traditional images and Changing Roles." Social Action 
Vol. 30, Oct-Dec, 198U, PP. 403-420. 
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Solidarity in the family implies shnrinj', coMimi tnu^ nts 
as regard both, to caring for family members ;ind j^roviding 
the financial means for its comfortable existence. If either 
spouse would spend a little more time in one of these 
activities than he or she does now, and a little less time in 
the other, children might grow up with the sense that both 
parents are committed to their vocation at work and to their 
calling at home as well; and that both these commitments can 
be deeply satisfying for adults of both sexes. This way they 
result in lessing of conflict and tension. This may help 
induce young men and women to want to grow up to become 
productive and committed adults. Nothing could faster 
solidarity and growth than the parents who share the 
responsibility of providing for their children, of caring for 
them and for each other, at the same time they are committed 
to their respective vocation outside the home. 
b7 
CONCLUSION AND SUGGESTIONS 
My review indicates that society has failed to 
frame new norms and institution to enable women to fulfil the 
multiple roles expected of them in India today. While Indian 
( 
policy recognises equality of rights between men and women, 
but the society does not accept this equality. i'here is a 
sharp distinction in the expected roles and spheres of 
activity between men and women. 
Though working women are participating in 
economically remunerative work, they are concentrated in a 
few selected occupations and professions like that of a 
school teacher, Nurse, Clerks, and to some extent Doctors. 
Because of the prevalent normative pattern of the society 
neither the decision to work nor their lives after they join 
the work force indicate much familial recognition. Even the 
women competing in Civil Services can not keep themselves 
away from the grips of the expected normative patterns. 
Disparities in the proportion of women at higher level of 
responsibilities are due to both prejudices and 
discriminatory recruitment policies, as well as lack of 
career-orientation and commitment on the part of women. Many 
private concerns and even a few in the public sector, admit 
that they do not recruit women at a man.i<^ er la 1 level as 
matter of policy. 
Working women, whether manual labour, unskilled and 
menial workers, women in high prestige jobs do not enjoy 
better status, though the condition of women In high prostig.e 
job is slightly better but they also have to cope up with 
both household work and their job. In ottier words, they are 
coping with the prejudices and discriminatory attitude of 
society and because of these two equally demanding roles i.e. 
of wife and mother's and of employee role, they are facing 
conflict, tension and disruption. The new, social laws have 
remained unknown to the lari'c mass of women. 
SUGGESTED MEASURES FOR IMPROVEMENT OF STATUS OF WORKING WOiMEN 
While social attitudes and institutions cannot be 
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changed rapidly, this process can be accelerated by 
deliberate and planned effort. 
Responsibility for this acceleration must be siiared 
by the state, the community, and all who believe in the 
equality of women. A nationwide research snould be carried 
out about the social structure^systems, attitudes, customs, 
beliefs and values in order to identify and evaluate tne 
social factors responsible for the continued viewing of women 
as inferior being. Step should also be taKen, so tliat tney 
are looked up as equally desirable, respected and worthy 
human being. Nation wide studies into the reason for the 
lack of participation of women in economic development should 
also be carried out. 
As women are a vulnerable group witii fewer 
opportunities, they have been affected more adversely than 
men. The improvement in situation depends upon the level and 
extent of the infra-structure provided. This will include^ 
education, vocational and technical training and several 
important special measures to adjust women's employment to 
their special needs as housewives and mothers and to prevent 
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discrimination and exploitation. The post-independence 
expansion of educational opportunities, was relatively lower 
among women, particularly at the primary and secondary level. 
Secondary and higher education was practically confined to 
the urban middle class. Since majority of educated women came 
from middle class families among whome the attitude of womens 
employment is most restrictive though increasing economic 
pressure has brought about a change in the thinking of many 
persons but still it needs to be boosted up by education. 
Women should also be trained for procuring capital 
and raw material and problems of marketing. National 
objective of integrating women into the process of 
development at all levels and the constitutional guarantees 
given to them should be accepted socially. Provision of 
maternity relief should be ensured by the creation of a 
Central Fund. The administration of the fund should follow 
the pattern of employees state insurance scheme. Creches 
should be provided to the married working women so that they 
can work without tension. Easy transport, labour saving 
devices, and changes in life style to make homemaking an 
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easier and less time - consuming process. If housework and 
the rearing ol! children are recognised as social ly and 
economically productive, then sharing such responsibilities 
need not disgrace a man and they need not become obstacles to 
a women's right to play the multiple roles required by a 
modern society. Recognition of a house-wife's work for 
purposes of national accounting as a contribution to 
national savings and stability of the economy would enhance 
women's status and acknowledge society's debt to tnem ratiier 
than its present attitude where she has to shoulder tiie 
drudgery and the sacrifice without any recognition. 
Article 39(a) of the constitution - equal pay for 
equal work should be followed religiously. Detailed 
investigation should be made by both government and 
semi-government agencies regarding existing avenues and areas 
where part-time employment could be generated. The numoer of 
women on the inspectorate of different labour departments and 
women welfare officers should be increased. Women's vjing 
should be formed in all trade unions to look after their 
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problems and to improve womens participation in trade union 
activities. The mass media's should be activated for this 
purpose, i.e. changing the attitude of population towards 
female employment. In a sense, the involvement of women in 
national development should be considered, a process wherein 
they are encouraged to discover and develop their own 
potential and to live a life that is richer and socially more 
purposeful. Plans and programmes will have not merely to 
educate women for new responsibilities and not only provide 
them with opportunities for employment but also promote an 
entirely new set of attitudes and values concerning tne role 
and status of women. Both boys and girls should be socialised 
in such way that it helps in maKing society more egalilarian. 
As Forgarty has suggested : 
"a flexible approach to role-structure, 
role-perception and self-image and traditionally 
defined male female roles may be more desirable." 
1. M.P. Fogarty et.al. Women in Top Jobs (London George 
Allen and Unwin Ltd. - 1971) 
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